
  

國立臺灣大學校聘人員復職申請表 

National Taiwan University Contract Employee Reinstatement Application Form 

申 請 人 姓 名 
Applicant’s Name 

 
員工編號 

ID No. 
 

職稱 
Job Title 

 

服務單位 
(一、二級單位） 

Service Unit 
(First- and Second-level Unit) 

 

通訊地址 

(含郵遞區號) 
Mailing Address 
(Including ZIP code) 

□□□ 

 
(公文郵寄用) 

(For mailing of official documents) 

聯絡電話 
Contact 

Number 

(H):  

(O): 
(Mobile): 

奉准留職停薪原因 
Approved Reasons for 

Unpaid Leave 

□普通傷病假逾限經以事假或特別休假抵充後仍未痊癒。Extended sick 

leave beyond the allowable period, already compensated with personal or special 

leave, yet recovery is incomplete 

□依法應徵服兵役。Military conscription by law 

□育嬰。Parental leave 

□其他 Others：________________________。 

□以原事由申請延長留職停薪期間。Extension of unpaid leave for the same 

reason. 

(原奉准期間為自    年    月    日起至    年    月    日止) 

(The originally approved period is from __ year __ month __ date to __ year __ month __ date) 

奉准留職停薪期間 
Period of Unpaid 

Leave 

 From ____年(Y) __月(M) __日(D)  起至 to  ____年(Y)__月(M) __日(D)止 

擬申請復職日期 

Proposed 

Reinstatement Date 

  _________年(Y)_____月(M) _____日(D) 

申請人簽名 

Applicant’s 

Signature 

 
申請日期 

Date of 

Application 

  ____年(Y)___月(M) ___日(D) 

單位主管核章 

Unit Director’s 

Approval Seal 

 
一級主管核章 

Dean’s Seal 
 

人事室（決行）The Personnel Department (Implement): 

備註 
Notices 

全 

※請參考本校校聘人員工作規則第13條規定。Please refer to Article 13 of the 

University’s Contract Employee Service Rules. 

※育嬰留職停薪期滿復職事宜請參照性別平等工作法第3條第9款、第17條以及勞動

基準法第10條之1等相關規定辦理。For reinstatement after parental leave, please 

refer to Article 3, Paragraph 9, and Article 17 of the Gender Equity Education Act, 

Article 10-1 of the Labor Standards Act and other relevant regulations. 
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