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Salary points Base monthly salary Notes
621 68522 23

609 67198 22

597 65873 21

585 64549 20

573 63225 19

561 61901 18

549 60577 23 17

537 59253 22 16

525 57929 21 15

513 56605 20 14

503 55502 21 19 13

493 54398 20 18 12

483 53295 19 17 11

473 52191 18 16 10

463 51088 15 17 15 9

453 49985 14 16 14 8

443 48881 13 15 13 7

433 47778 12 14 12 6

423 46674 16 11 13 11 5

413 45571 15 10 12 10 4

405 44688 14 9 11 9 3

397 43805 13 8 10 8 2

389 42923 12 7 9 7 1

381 42040 11 6 8 6

373 41157 10 5 7 5

365 40275 9 4 6 4

357 39392 8 3 5 3

349 38509 7 2 4 2

342 37737 6 1 3 1

335 36964 5 2

328 36192 11 4 1

321 35420 10 3

314 34647 9 2

307 33875 8 1

300 33102 7

293 32330 11 6

286 31558 10 5

281 31006 9 4

276 30454 8 3

271 29903 7 2

266 29351 6 1

261 28799 5

256 28248 4

251 27696 3

246 27144 2

241 26592 1
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Pay grade

1. The salary conversion

ratio is NT$110.34 per salary

point, and the final amounts

shall be rounded up to the

next integer.


2. Externally recruited senior

specialists shall be offered a

starting salary of Grade 9,

whereas externally recruited

managers and senior

managers shall be offered a

starting salary of Grade 10.


3. Those who are entitled to

special project remuneration

with the special approval of

the Review Committee shall

not receive a pay raise

during the annual

performance review.


4. The maximum salary

points for master’s degree-

level senior clerks (now

administrative specialists)

hired before October 19,

2010 shall be 493 points.


5. This Pay Grade Table

shall take effect on October

20, 2010. The conversion

ratio (1 salary point =

NT$110.34) shall take effect

on January 1, 2022.

Degree

Position Clerk


