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NATIONAL TAIWAN UNIVERSITY
New Employee Declaration

I, the undersigned, shall adhere strictly to the guidelines set forth by National Taiwan University (hereinafter
referred to as “the University”), including the Directives Governing the Management of Contract
Employees Hired by the University, the University’s Contract Employee Service Rules, and relevant
provisions of the employment contract. I make the following commitments (please indicate by checking
the appropriate boxes). Should there be any misrepresentation that leads the University to sustain damages
or the risk of such damages, the University reserves the right to terminate the contract pursuant to Article 6
of the University’s Contract Employee Service Rules, and relevant provisions of the Labor Standards Act

and to seek legal redress for any liabilities incurred.

[ ] T agree that the University may collect, inquire, process, and utilize information related to sexual assault,

sexual harassment, sexual bullying, and violations of professional ethics concerning sex or gender in
coordination with the Ministry of Education, the Ministry of Justice, the National Police Agency of the
Ministry of the Interior, the Ministry of Health and Welfare, and the Ministry of Labor. I also consent
to these authorities providing the relevant information. This agreement applies even after my resignation,
should subsequent verification confirm any such incidents.

[ ] T do not possess any of the following disqualifying conditions for being hired as contract employees of

the University:

1. Having been convicted of, or placed under an active order of arrest for an offense against the
internal/external security of the state or an act of corruption while holding office as a civil servant
after the conclusion of the Period of Mobilization for the Suppression of Communist Rebellion.

2. Having been sentenced to imprisonment (or a more serious form of punishment) in a final and

binding ruling which is yet to be served or completed, with the exception of those receiving

probation.

Being currently placed under an active order of guardianship or assistantship.

4. Having been involved in any circumstances prohibiting employment or being formally subjected to
a period of ineligibility for employment or engagement in services as stipulated in Article 29 of the
Gender Equity Education Act.

5. Being the spouse or a relative within the third degree of kinship with the head or senior administrator
of the unit for which the candidate is being considered.
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[ ] Hold (or has not relinquished) the Republic of China (R.0.C.) nationality, or hold dual nationality of

the R.O.C. and another country with R.O.C. household registration. (Contract employees who do not
meet these qualifications but possess special expertise or unique skills that are difficult to recruit
domestically, and whose duties do not involve classified national security, shall proactively notify
the University before employment. The employing unit shall submit a request to the Review
Committee for review and approval by the University in accordance with the administrative
procedures.)

[ ] Not currently registered as a student. (Students who have been approved for a leave of absence, only

take courses in free time, or have completed all required coursework in a master or doctoral
program and are able to work full-time shall proactively notify the University before employment.
The employing unit shall submit a request to the Review Committee for review and approval by
the University in accordance with the administrative procedures.)

[ ] Not being a retired military personnel, civil servant, or educational staff receiving a monthly retirement

pension. (If applicable, contract employees shall proactively notify the University before
employment. The employing unit shall submit a request to the Review Committee for review and



approval by the University in accordance with the administrative procedures.)

[ ] Not concurrently holding part-time employment or teaching positions. (If applicable, the employing
unit shall submit a request, on a case-by-case basis, to the Review Committee for review in
accordance with the administrative procedures, and upon the principle of safeguarding the
University’s interests and not adversely affecting the performance of their original duties.)

[ ] Has not violated Article 21 of the Act Governing Relations between the People of the Taiwan Area
and the Mainland Area.

Declarant: National ID. No.:

Republic of China Year Month Date
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